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Voluntary, age-
mandated,
compulsory

Lump sum, monthly,
or combination

of the above two
methods.

Defined benefit
plan and defined
contribution plan.

For civil setvants who
passed away due to
illness, accident, or
in petforming official

duties.
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* Pay rate advancement or a lump-sum bonus of 0.5 or 1.5 months’ pay. . Py _ i — u 'n H D
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« Remain at existing pay rate. : Po _i @b ectives
. R > 1. Formulate and promote major legislation to develop a comprehensive
» Dismissal from employment. é legal framework for personnel management.
2. Improve personnel staffing and regulations to facilitate more flexible use
4, {Rb% Insurance of human resources.
3. Establish a retirement safety net for civil servants with attention to
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— social justice.
L 4. Integrate civil service information platforms to improve decision making
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5. Oversee pension fund investment performance to ensure sustainability.
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Disability Old-Age Survivor Funeral Grant Maternity Parental Leave ’
Benefits Benefits Benefits Benefits Allowances
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5. ;E{K(B%) ~ {00 Retirement and Survivor Relief Faced with an ever-changing environment, the Ministry of Civil
b 0 ‘ & ¢ Service will continue to move forward, review relevant personnel
|| Sumiv ' regulations, and further advance the civil service system to increase the
people’s trust and confidence in the government. The MOCS will continue
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the financial well-being of retired civil servants.
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Foreword

Government efficiency is an important indicator of national
competitiveness. The ability of the civil service system to respond to
changing times and institute reforms in the interest of national development
is vital for the substantive elevation of government performance.
Responsible for the formulation, deliberation, and planning of national civil
service personnel palicy, the Ministry of Civil Service (MOCS) is proactive
in its efforts to improve and reform the civil service system. The main goal
is to effectively enhance the quality of civil service, so as to build a clean,
professional, and efficient government.
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& What does the Chinese name of the MOCS mean?

The Chinese words guan xu (82%4) is an ancient Chinese term that
refers to the review and verification of civil servant gualifications against
those reguired by law. The MOCS is not directly invelved in perscnnel
employment, discharge, or evaluation; instead, it formulates personnel
regulations 1o be followed by government agencies, and then reviews, in
accorgance with such regulations, personnel decisions of government
agencies. In effect, MOCS provides the legal foundation for personnel
decisions in government agencies and ensures the guality of such
decisions.
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Organization

The Ministry of Civil Service under the Examination Yuan was
established on Jan. 6, 1930. In accordance with the Organic Act of the
Ministry of Civil Service and the MOCS Regulations for Departmental
Affairs, the MOCS is headed by a minister, who is assisted by a political
deputy minister, an administrative deputy minister, and a chief secretary.
The ministry is further divided into six departments (&), two departments
(Chu), four offices, five committees, and one subordinate agency:.
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Ministry of Civil Service Organizational Structure
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Duties and Responsibilities,

The MOCS exercises authority over legal matters related to civil
service employment and discharge, performance evaluation, pay grade,
promotion and transfer, and rewards and incentives. In addition, it is also
responsible for civil service qualification screening, insurance, retirement,
survivor relief, management of the Public Service Pension Fund, Pension
and savings fund for public servants, incentives, and affairs of the civil
servant association. For this reason, the MOCS is at the core of the

government’s personnel administration system.
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Candidates who have 14882)

Candidates must pass the
civil service examination

passed the civil service
examination and who have

Three ranks (14 grades

to be qualified for completed and passed the in all): Elementary Rank

employment as a civil required training will be (Grade 1 - 5, Junior Rank

servant. appointed to a position in {(Grade 6 - 9), Senior Rank

accordance with law. {Grade 10-14).
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Determined by rank and grade.

Allowance based on post, technical
or professional allowance, and
allowance based on location of

H employment.




